NATIONAL
INDIAN
GAMING
ComMMmissioN

FEB 27 1997

Richard L. Cornell, President
Tonkawa Tribe of Oklahoma

P.O. Box 70

Tonkawa, OK 74683

Dear President Cornell:

This letter is in response to your request for National
Indian Gaming Commission (NIGC) review and approval of Gaming
Ordinance No. 1 (Ordinance), adopted on January 28, 1997, and
amended February 19, 1997, by the Tonkawa Tribe of Oklahoma
(Tribe). I am pleased to inform you that I have reviewed the
Ordinance and have determined that it is in compliance with the
Indian Gaming Regulatory Act and NIGC regulations. Therefore, I
hereby approve the Ordinance. ‘

Please note that the scope of my review and approval is
limited to the requirements of the IGRA and the NIGC regulations.
Provisions other than those required by IGRA or the NIGC
regulations that may be included in a tribal ordinance are not
subject to NIGC review and approval. Further, NIGC approval does
not constitute approval of specific games. Finally, the
Ordinance is approved for gaming only on Indian lands as defined
in the IGRA.

Once a Tribe's gaming ordinance has been approved, the Tribe
is required to conduct background investigations on its key
employees and primary management officials. The NIGC expects to
receive a completed application for each key employee and primary
management official pursuant to 25 C.F.R. § 556.5(a) and an
investigative report on each background investigation before
issuing a license to a key employee or primary management
official pursuant to 25 C.F.R. § 556.5(b).

Thank you for submitting Gaming Ordinance No. 1 of the
Tonkawa Tribe of Oklahoma for review and approval. The NIGC
staff and I look forward to working with you and the Tribe in
implementing the IGRA.

Sincerely,
3
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Ada E. Deer
Acting Chair

1441 L STREET, NV, 9THFLCOR  WASHINGTCN, D.C. 2005 TEL.: 202-832-7C03 :FAX: 202-632-7068
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February 19, 1997

RESOLUTION : T-R-06-97

A RESOLUTION APPROVING AND ADOPTING NECESSARY CHANGES IN THE TONKAWA TRIBE OF
OKLAHOMA GAMING ORDINANCE TO COMPLY WITH APPLICABLE LAW, AS REQUESTED BY THE
NATIONAL INDIAN GAMING COMMISSION.

WHEREAS, the Tonkawa Tribe of Oklahoma is a federally recognized Tribe of American Indians under the authority of the
Oklahoma Indian Welfare Act of 1936, and

WHEREAS, the Tonkawa Tribal Business Committee is empowered by the Constitution and By-Laws to speak for and act in
behalf of the Tonkawa Tribe of Oklahoma, and

WHEREAS, the Tonkawa Tribal Business Committee has the duty and responsibility to act in the best interests of the Tribe
with regards to matters pertaining to the economic wellbeing of the Tribe, and

WHEREAS, the Tonkawa Tribal Business Committee has determined that the best interests of the Tribe is best served through
the enactment of a Gaming Ordinance for the regulation of all gaming activity conducted within the territori
jurisdiction of the Tonkawa Tribe of Oklahoma in order to promote the economic welfare of the Tribe, and

WHEREAS, the National Indian Gaming Commission has requested that minor changes be made in the Gaming Ordinance,
Section 15.4.C. and L., to ensure total compliance with all applicable law, and

WHEREAS, the Tonkawa Tribal Business Committee has made the necessary changes as requested by the National Indian
Gaming Commission. NOW,

THEREFORE BE IT RESOLVED that the Tonkawa Tribal Business Committee acting for and in behalf of the Tonkawa Tribe of
Oklahoma, hereby approves and adopts those changes in the Tonkawa Tribe of Oklahoma Gaming Ordinance as requested by the
National Indian Gaming Commission.

CERTIFICATION

We, the undersigned officers of the Tonkawa Tribal Business Committee, do hereby certify that the forgoing Resolution T-R-06-97 ,
was adopted this 19th day of February, 1997, by avote of, __3 FOR, _ 0__ AGAINST,and _0  ABSENT.
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Richard L. Cornell ~ Charles F. Norman
President Vice-President

Donald L. Patterson
Secretary/Treasurer




SECTION 14
FINANCIAL AUDIT

At the close of each fiscal year (commencing with the current Tribal fiscal year), the TGC shall
engage an independent Certified Public Accountant to audit the books and records of all Gaming
Operations conducted under this Ordinance. The audit shall be completed within ninety (90) days
after the close of the fiscal year. Upon completion of the audit, the TGC shall forward copies of
any audit reports and management letter to the National Indian Gaming Commission. The TGC
shall engage auditors experienced in auditing Class III Gaming who shall perform the audit in
conformity with the most current edition of "Accounting and Audit Guide - Casinos" published by
the American Institute of Certified Public Accountants. All gaming-related contracts that result in
purchases of supplies, services, or concessions for more than $25,000.00 in any one year (except
contracts for professional legal or accounting services) shall be included within the scope of the
audit.

SECTION 15
BACKGROUND INVESTIGATIONS

1S.1 INVESTIGATION PRIOR TO EMPLOYMENT. The TGC or other appointing
employing authority shall conduct a criminal background check and any other such
investigation as may be deemed necessary prior to the appointment or employment of any
person subject to the standards in Section 11.1 and 11.2 above including, but not limited
to, fingerprint checks as set forth in Section 18 hereof.

15.2 RECORD RETENTION. All records pertaining to the investigation and determinations
required by section 11.1 and 11.2 above shall be retained by the appointing/employing
authority for a period of at least 7 years.

15.3 SUBJECT TO COMPACT PROVISION. All TGC board members, and all gaming
activity employees shall be subject to all applicable provisions of the compact.

15.4 CONTENTS OF QUESTIONNAIRES. The tribe shall receive from every Board
member or officer, every member, every management official and each key employee, a
background questionnaire containing at least the following information.

A) Full name, other names used (oral or written), social security number(s), birth date,
place of birth, citizenship, and gender;

B) A current photograph, driver's license number, and a list of all languages spoken or
written,;

8 Business and employment positions held, and business and residence addresses

currently and for the previous five (5) years and any ownership interests in those
businesses;

13



15.5

D) The names and current addresses of at least three (3) personal references, including
one personal reference who was acquainted with the person at each different
residence location for the past five (5) years;

E) Current business and residence telephone numbers;

F) A description of any existing and previous business relationships with Indian tribes,
including ownership interests in those businesses;

Q) A description of any existing and previous business relationships with the gaming
industry generally, including ownership interests in those businesses;

H) The name and address of any licensing or regulatory agency with which the person
has filed an application for a license or permit relating to gaming, whether or not
such license was granted,

I) For each gaming offense and for each felony for which there is an ongoing
prosecution or a conviction, the name and address of the court involved, the
charge, and the dates of the charge and of the disposition;

)] For each misdemeanor conviction or ongoing misdemeanor prosecution (excluding
minor traffic violations) within 10 years of the date of the application, the name
and address of the court involved and the date and disposition.

K) For each criminal charge (excluding minor traffic charges) whether or not there is a
conviction, if such criminal charge is within 10 years of the date of the application
and is not otherwise listed pursuant to this Section, the criminal charge, the name
and address of the court involved and the date and disposition.

L) Any information the Tribe deems relevant.

PRIVACY ACT NOTICE.

A) The following notice shall be placed on top of the application form for key

employees and/or primary management officials.
"In compliance with the Privacy Act of 1974 the following information is provided:

Solicitation of the information on this form is authorized by 25 U.S.C. 2701 et seq.
The purpose of the requested information is to determine the eligibility of
individuals to be employed in a gaming operation, or the suitability of individuals
with a financial interest in, or having management responsibility for, a management
contract. The information will be used by the National Indian

14
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THE TONKAWA TRIBE OF OKLAHOMA

Gaming Ordinance No. 1

|
i

with revisions as requested by
The Natlonal Indian Gaming Commission,
| December 22, 1995

'Modified to addresé\ NIGC concerns of 5-13-96.
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The Tonkawa Tribe of Oklahoma—Gaming Oxdinance No # 1.a.

BE IT ENACTED EY THE PEOPLE OF THE TONKAWA TRIBE OF OKLAHOMA

|
} BECTION 1
GENERAL PROVISIONS

1,1 'TITLE. This ?Ordmance shall be the Tonkawa Tribe of Oklahoma Gaming

Qrdinance. !

1.2 AUTHORITY. This Ordinance is enacted pursuant to Article V, Section 1, of
the Constitution of the Tonkawa Tribe of Oklahoma, and in accordance with
the provisions of the Indian Gaming Regulatory Act, 25 U.S.C. Sec. 2710.

1.3 PURPOSE. The purpose of this Ordinance is to regulate all gaming activity
conducted within the territorial jurisdiction of the Tonkawa Tribe of
Oklahoma, and to promote Tribal economic development.

1,4 EFFECTIVEDATE. This Ordinance shall be effective on the date of enactment
by the business committee of the Tonkawa Tribe of Oklahoma.

1.5 ABROGATION AND GREATER RESTRICTIONS. Where this Ordinance imposes
greater restrictions than those contained in other Tribal ordinances, this
provisions of t.l}is Ordinance shall govern,

1.6 INTERPRETATION. In their interpretation and application, the provisions
of this Ordinance shall be held to be minimum requirements and shall not be
deemed a unutation or repeal of any other Tribal powsr or authority.

1,7 SEVERABILITY. If any section, provision, oxr portion of this Ordinance is
adjudged unconstitutional or invalid by a court of competent jurisdiction, the
remainder of this Ordinance shall not be affected thereby.

1.8 SOLE PROPRIETARY INTEREST. It is the purpose and intention of this
Ordinance that, the Tribe shall have the sole proprietary interest in and
responsibility for the conduct of any gaming operation.

1.9 PROTECTION OF THE ENVIRONMENT, PUBLIC HEALTH AND SAFRETY. The
Tribe shall construct, maintain and operate any gaming facility which falla
within the scope of this Ordinance in a manner that adequately protects the
environment and the public health and safety.
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SECTION 2
DEFINITIONS

2.1 GENERAL DEFINITIONS, For the pucpose of this Ordinance, the following
definitions shall be used. Words used in the pressnt tanse include the future;
the singular includes the plural; and the plural includes the singulaxr. The
word "shall" is mandatory, and the word "may" is permissive.

2.2 TONKAWA BUSINESS COMMIT'TEE shall mean the organization of the Tonkawa
Tribe of Qklahoma whosé purpose is, and to whom to power is delegated herein
to conduct, manage, oversea, and administer the operation of all gaming
conducted within the Tribal jurisdiction.

2.3 TONKAWA GAMING COMMISSION ("TGC") shall mean the Tribal gaming
regulatory commission responsible for enforcement of this Ordinance.

2.4 BINGO shall mean bingo or lotto {(whether or not €lectronic, computer or other
technologic aids are used) when players play for prizes with cards bearing
numbers or designations, cover numbers or designations when objects
similarly numbared or designated are drawn or electronically determined, and
where the game is won by the first player to cover a designated pattexrm on
such cards; and, when played in the same location as bingo or lotto, pull tabs,
punch boards, tip jars, instant bingo, and other games similar to bingo, and
all card games that Oklahoma State law explicitly authorizes or does not
prohibit and that are played in conformity with any state laws and regulations
concerning hours, periods of operation, limitations on wages and pot limits.

2.5 COMMISSION shall mean the National Indian Gaming Commission.

2.6 COMMITTEE shall mean the Business Committes of the Tonkawa Trihe of
Oklahoma. ’

2,7 CASINO shall refer to any Tribal gaming facility where Class II and/or Class
I Gaming i3 conducted.

|
2.8 CLASS1GAMING, CLASS II GAMING, AND CLASS IIT GAMING shall have the
meanings ascribed to them by the Indian Gaming Regulatory Act, 25 U.S.C.
Sec. 2701, et seq.

2.9 COUNCIL shall refer to the Tribal council of the Tonkawa Tribe of Oklahoma.

2,10 COMPACT shall refer to the Tonkawa Tribe of Oklahoma/State of Oklahoma
Gaming Compact as executed in 1994, together with such amendments as may
from time to tune become effective in accordance with section __ of said
compact. |

2.11 GAMING shall mean tha act of paying for the opportunity and participation in
a game or games of chance for money or something of value where motor gkills
play no part or are no congequencs in determining the outcome of the game;
to operate, carry on, conduct, maintain, or expose for play, money,
property, or a representative of value wherain the outcome of a game is
decided by chance or in which chance {8 a material element, but does not
include social games played solely for consumable goods, i.e. foodstuffs or

|
|
|

~
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games, in private homes or restdences for prizes or games operated by
charitable and educational organizations which ara approved by the Tribe.

2,12 GAMING ENTERPRISE shall mean any commercial business owned by the Tribe
and operated, in part or in whole, for the conduct of Class IT or Class II

gaming.

2.13 GAMING OPBRATOR shall mean a person, organization, or entity that
conducts the management of gaming at a Tribal gaming enterprise, including
an entity entering into a management contract with the Tribe or with any duly
authorized division or subordinated business organization thereof.

2.14 GAMING TEST LARORATORY shall mean, as contemplated by the Compact, a
laboratory agreed to and designated in writing by the State of Oklahoma and
the Tribe as .competent and qualified to conduct scientific tests and
evaluations of video games of chance and related equipment; a laborxatory
operated by or under contract with the States of Minnesota, or Nevada, New
Jersey, or South Dakota constitutes a designated gaming test laboratory.

2.15 IMMEDIATE FAMILY MEMBER sheall mean an individual who is related as a
father, mother, son, or daughter, as provided by the Bureau of Indian
Affairs "Guideline to Govern The Review and Approval of Gaming Contracts
and Other Gaming Activities," Section F(3), dated March 15, 1992.

2.16 KEY EMPLOYEES shall a person who performs one or more of the following
functions: Bingo caller, Counting room supervisor, Chief of security,
Custodian of gaming supplies or cash, Floor manager, Pit boss, Dealer,
Croupier, Approver of credit, or Custodian of gaming devices (including
persons with access to cash and accounting records within such devices); or,
if not otherwise included, any other person whose total cash compensation is
in excessa of $50,000 per year; or, if not otherwise included, the four most
highly compensated persons in the gaming operation.

2.17 LICENSE shall mean the permissionn by authority of the Tonkawa Business
Committee, or its approved subdivision, to do an act which without such
permission said act shall be illegal.

2.18 LICENSEE shall mean any person, entity, or organization granted a license
pursuant to the provisions of thigs Ordinance.

2,19 OTHER COMPACT shall mean such agreement(s) as may in the future be
entered into between the Tribe anad the State of Oklahoma, or such governing
body ag has the right to issue such compacts, governing Class II or Class II1
gaming. i

2.20 OTHER GAMES OF CHANCE shall mean games similar to traditional bingo or in
which colors, symbol or symbols are determined by chance. Such games may
ba played using pull tabs, raffles, tip boards, punch boards, tip jars, paddle
wheels, gaming tables, tokens, satellite games of chance; or shall have the
same meaning as the term act of 1988 codified at 25. U.S.C. 2703 (7) (A). Any
games which are not prohibited by the criminal laws of the State of Oklahoma,
or which are subject to permigssive regulation pursuant to Oklahoma Law, shall
be included in this definition,

I
i
i
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2.21 PERSONS ACTING UNDER THE AUTHORITY OR AUSPICES OF THE TRIBE
shall mean:

A) Persons 'employed by the Tribe for the specific purpose of managing,
conducting, or participated in the conduct of gaming; and

B)  Persons acting pursuant to a written management contract.

Any other person, including persons alleging oral authorization by the Tribe,
shall be regarded as a "non authorized person' for the purposes of this
Ordinance.

2.22 PRIMARY MANAGEMENT OFFICIALS shall mean the person having management
rasponsibility for a management contract, any person who has the authority
to hire and fire employees or to set up working policy for the gaming
operation, and the chief financial officer or other person who has financial
management rasponsibility.

2.23 TRIBAL JURISDICTION shall refer to all land within the Tribal jurisdiction of
the Tonkawa Tribe of Oklahoma.

2.24 TRIBE shall refer to the Tonkawa Tribe of Oklahoma.

2.25 VIDEO LOTTERY TERMINAL shall mean electronic or electromechanical video
devicas that simulate Clagss II or Class 1II games, or other gaming formsg,
which are act:lvgted by ingertion of a coin, token, currency, or credit card
devices, and which award game credits, cash token, or replays, and/or
contain a meter to record unplayed credits or replays.
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| SECTION 3
' ADMINISTRATION AND REGULATION

3.1 ADMINISTRATION BY TONKAWA GAMING COMMISSION. The full power and
authority of the Tribe with respect to all gaming conducted within the Tribal
jurisdiction is hereby granted by the Tribe to the Gaming Commission. The
Gaming commigsion will oversee all gaming, gaming enterprises and gaming
operators upon lands within the Tribal jurisdiction and over any gaming
activity in which the Tribe has a proprietary interest.

3.2 REGULATION BY THE TONKAWA GAMING COMMISSION. In order to provide
for the regulation of Tribal gaming there is hereby created the Tonkawa
Ganing Commigsion ("T'GC" hereinafter). The TGC shall be comprised of a
Gaming Commissioner and Three (3) members.

3.3 Qualifications and Appointment.

) The Gaming Commissioner shall be appointed by the Committee and
prefarence shall be given to a person with knowledge and experience in
the commercial gaming industry, familiarity with the Act, and
experience in and knowledge of administration and administrative
procedure.

B) The members shall be appointed by the Committee. All members shall
be from among the Tribal council.

C) Appointments of the TGC Commissioner and members shall be for a
period of Four (4) yearsg, except that of the initial members, one will be
appointed for one (1) year, one for two (2) years, one for three (3)
years, and one for four (4) years, which will result in staggered
appointment and provide continuity with the TGC. The TGC
Commissioner and all members may be re-appointed for one term.

D) No person shall be appointed to the TGC unless the committee is
sadsﬁed that:

1. He, or she, is a person of good character, honesty, and
integrity, whose prior activities, criminal records, if any,
reputation, habits, and asgociations do not pose a threat to the
public interest of the Tribe or its members, or to the effective
regulation of gaming, or create or enhance the dangers of
unsuitable, unfair, or illegal practices, methods and activities in
the conducting of gaming or the carrying on of the business and
financial arrangements incidental thereto; and

2. Hé or she has no interest in any private gaming activity on
Indian Lands or any activity which may have an interest in
conflict the Tribal gaming operations.

3.4 DUTIES AND POWERS. The TGC shall administer the provisions of thig
Ordinance and shall have all the powers necessary therefore. In exercise of
its duties the TGC shall:
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A) Promulgate such rules and regulations as may be necessary and
desirable for the proper implementation of this Ordinance;

B) Ident’(fyj and define the rule of play for each Class II and Class 1II game
permitted.

C) License, supervise, inspect, and oversee all gaming activities and
persons employed in gaming activities conducted within the Tribal
jurisdiction.

D) Carry oA a continuous study and investigation of Class II and Class I1I
gaming in Indian Lands for the purpose of:

1. Aécertaining any defects in or abuses of the standards and
regulations in this Ordinance, or applicable rules and regula-
tions.

2.  Formulating recommendations for changes in the standards and
regulations in this Ordinance and any anad all applicable rules and

regulations.

3. Pfevenﬁng abuses and evasions of the standards and regulations
described by the Ordinance and applicable rules.

E) Report to the Tonkawa Business Committee on any matters related to
gaming which are deemed by the TGC to constitute an emergency
requiring immediate action.

F) Take any action it deems necessary and appropriate for violation(s) of
this Ordinance or applicable rules and or regulations including, but not
limited to, license suspansgion, revocation, pragsecution, referral for
prosecution, or civil suit; and

G) Employ such employees as are necessary to carry out the specific
powers and duttes of TGC.



12/11/1996 18:08 2163973320 PAUL FILZER ASSOC PAGE 13

SECTION 4
CLASS III GAMES ALLOWED

4.1 ALLOWED GAMES. The following Clags III games may be conducted under the
Tribal auspices on Tribal property within the confines of the Tonkawa Tribe
of Oklahoma Tribal jurisdiction: Lottery games, Video lottery games, pari-
mutuel betting on Horses, and other games as may from time to time be
authorized pursuant to the compact or amendments to the compact, or by
future compacts with the State of Oklahoma or such authorized body that is
permitted to issue such compacts by law.

4.2 OTHER GAMES PROHIBITED. No person acting under the authority or
auspices of the Tribe shall conduct or participate in the conduct of any Class
111 games on the Reservation other than the games provided for in Section 4.1
above. : ' '

4.3 NOT AUTHORiZBD GAMING. No non-authorized person shall conduct,
participate or assist in the conduct of any class III game on the Reservation.

? SECTION 5
\ RULES OF PLAY FOR GAMING

5.1 COMPACT. Al,l games conducted pursuant to section 4.1 above shall be
conducted in accordance with the Rules of play pertinent to such games as set
out in the compact or amendments of the compact.

5.2 CASINO HOURB. Hours of play shall be established by the TGC and publicly
displayed at each Castno.

5.3 GAMING AGE LIMITS. No persons under the age of 18 shall play or be
permitted to play any class Il games, nor shall any prize or winning be paid
te such person, notwithstanding that by their play they otherwise qualified
for such a przzq or winning.

5.4 EMPLOYMENT AGE LIMIT. No person under the age of 18 may conduct or be
employed in the conduct of any class III gaming activity.

5.5 INTOXICATION. No person who is visibly intoxicated shall be permitted to
play any Class III Game.

5.6 CREDIT. No person acting under the authority or auspices of the Tribe shall
axtend credit to any person for the purposes of gaming, nor shall any other
person be allowed to extend such credit for a fee while on premises, other
than by means of bank card, or credit card transactions such as would
normally be permitted at retall businesses located within the State of
Oklahoma. |

5.7 GAMING BY EMPLOYEES. No person employed in any Tribal Class ITI gaming
activity shall play at such Tribal Class III gaming enterprises, nor permit any
other person employed there to play at saté gaming enterprise.

-~
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5.8 GAMING BY FAMILY MEMBERS. Any immediate family members of an employee
subject to section 5.7 above, and any other family member residing in the same
household of such employee, shall prior to playing at any session of such
gaming enterprise, notify the manager or manager's designee thereof of their
entrance, and shall be allowed to play at any game where the aforementioned
employee is off duty.

} SECTION 6
| MANAGEMENT CONTRACTS

6.1 PROPOSALS FGR MANAGEMENT. No proposal for management by persons
other than Tribal employees shall ba considered by the Tribal Council unless
submitted in wx‘;ittng: and

A) Shall state the names, and addresses, of all principals invnlved in the
management enterprise. If the proposed management enterprise is a
corporation it shall state the name, and address of each officer, and if
not publicly held the name, address, and percentage holding of each
stockholder. If the proposed management enterprise is a partnership
or joint venture the proposal ghall contain the name and address of each
pariner, and the percentage Interest held by that partner or any other
person or business entity of any kind whatsoever with any interest
therein, |

B) Shall state clearly, in general (but concrete) terms, the services
proposed, the duration of the agreement and the nature of the
compengation sought.

C)  Shall not state or propose any term in violation of 25 U.S.C. 2711.

6.2 APPROVAL OF HANAGEMENT. No management contract shall be approved
unless: !

A) The text csf such a contract is arrived at or submitted to the committee
at least 5 days prior to the Committee meeting at which such approval
is sought; and

!

B)  The terms of the contract meet tha restrictions imposed under U.S.C,

25 Section 2711 of the IGRA; and

C) The TGC has conducted appropriate investigation, and found out the
facts necessary to determine that the proposed contractor (including
all relevant personnel) meet the qualifications imposed under 25 U.S.C.
Sec, 2711 of the IGRA and this Ordinance.
1
S8ECTION 7
GAMING VENDORSE

7.1 LICENSE REQUIRED. No agreemant shall be entered into with any person,
partnarship, or corporation, for the purchase, leagse, or provision of
sarvices, supples, or equipment unique to the operation of gaming, for an
amount exceeding $10,000.00 in any year, unless sald contractor holds a

| ¢
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gaming licensé issued by the TGC, or it is exempt from such requirement
pursuant to the Compact.

7.2 CONFLICTS QF INTEREST. No person employed by the Tribe in the conduct
of gaming may have a direct or indirect interest in any entity, or he employed
by any person, who has entered into a gaming related contract with the Tribe.

SECTION 8
CONSENT TO JURISDICTION

8.1 MANAGEMENT, VENDORS, EMPLOYEE. Any non-memher participating under
a gaming management contract with the Tribe, participating in a vendor or
laessor relationship related to gaming, and any other non-member employed in
the conduct of gaming, shall by virtue of such participation or employment be
deemed to have congented to the Civil and Criminal jurisdiction of the Tribe
and its courts,

|

8.2 PLAYERS. Inaddition, any non member player at a Tribal gaming enterprise
shall be deemad by virtue of such play to have caonsented to the civil and
criminal jurisdiction of the Tribe, in relation to such disputes arising from
their presence and play at such gaming enterprises.

|
|

‘ SECTION 9
‘ DISPUTE RESOLUTION

9.1 MANAGERS RESPONSIBILITY. It shall be the responsibility of the gaming
manager of a particular gaming enterprise, or the manager's designee, to
resolve such disputes as may be initiated by a player arising from the conduct
of play at such facility.

9.2 NAME DISPLAY. The name of the manager with responsibility for a specific
gaming enterpnse shall he prominently displayed at such gaming enterprise.

9.3 MANAGER'S DESIGNEE. At all times, when the manager is not available, said
manager shall designate a specific person as the manager designee for
purposes of digspute resolution and the name of the person so designated at
that specific time shall also be prominently displayed. Such designee shall act
In place of the manager to resolva disputes during the time authorized.

9.4 NOQTICE OF GRIEVANCE. Any aggrievad player shall immediately bring such
grievancae to the notice of the employee(s) involved ana@, if unsatisfied by the
result, thereupon must bring such grievance to the attention of the manager
or the designee.,

9.5 DELAY IN REPORTING. Any delay in reporting such a grievance to the
gaming manager, or designee, may be considered by the gaming manager as
mitigating against the grievance. Fatlure to report the grievance during the
gsession at which the grievance allegedly arose may, at the discretion of the
manager or designee(s) justify the summary dismiszal of the grievance.

9.6 MANAGER'S DECISION. Except where circumstances require further
investigation or congultation, the manager/daesignee shall daliver the daeciston

¢
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during the session at which the grievance is brought to their attention. Upon
raequest of the player, the manager/designee's decision shall be made in
writing and time stamped. _

9,7 APPEAL, A piayer who has timely submittad a grievanca for regolution by tha
manager/designee and who is dissatisfied with the result may appeal such
decision to the TGC.

9.8 REQUIREMENTS OF APPEAL, Such appeal shall be in writing, contain a
statement of the facts, and the grounds for the appeal, and shall be delivered
or postmarked within five (5) days of the occurrence giving rise to the
grievance.

3.9 INITIAL RKVIEW. Where the manager/daesignee's decision is delayed beyond
the session at which the griavance allegedly arose, the time of the appeal shall
be five days from the date the manager/designee delivers the decision.

9.10 NOTICE OF PROCEDURES. Notice of these dispute resolution procedures or
a summary thereof shall bs posted at each gaming enterprise, and shall
contain the address for the notices to be delivered to.

SECTION 10
GAMING MANAGERS

10.1 NAME PUBLISHED. For each gaming enterprige whether Tribally managed or
managed pursuant to a management contract, the TGC shall establish and
publish the name of the individual designated as Gaming Manager for that
Gaming Enterp;ise.

10.2 DUAL MANAGEMENT. In no case other than in an emergency and for a period

not to excaeed 30 days shall the TGC designate the same person as manager of
more than one gaming enterprise.

1«
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10.3 MANAGERS DUTIES.

11.1

A) To hire and promote TGC employees pursuant to such policies as may
from time to time be promulgated or approved by the TGC, and at such
salary ranges and other compensation ag may be directed by the TGC
or estabnahed by regulation/palicles approved by TGC.

B) Ta supervise, manage, and discipline satd employees, pursuant to
regulations/ policies approved by the TGC.

C) To enter into agraements for the purpose of lease of gaming services
supplies, equipment, and promotion except any agreement in excess of
$2,500 shall require the approval of the TGC.

D) To enter Into agreements for the purchase or lease of services,
supples, and equipment for the repair end maintenance of the gaming
enterprigse, subject to the restrictions get forth in C) of this section.

E) To draft regulations and policies relating to personnel, purchasing,
leasing, promotion and other management concerns, and hours and
rules, preferably in consultation, cooperation and joint agreement with
other managers for submission to approval by the TGC.

F) To operate such games ag are authorized at the gaming enterprise at
which they are responsible, together with purveying related food
services, pursuant to the compact and such more specific directions as
may from time to tme be established.

G) To submit monthly financial reports, entailing at a minimum 1) an
itemized statement of the gross receipts, 2) an itemized list of toll
expenditures, 3} a balance sheet/Income statement for their facility,
preparad in accordance with generally accepted accounting principles
and 4) the beginning and ending balance in each gaming account
together with their identifying number and location.

SECTION 11
GENERAL GAMING PERSONNEL STANDARDS

PROHIBITED PERBONNEL. Notwitnstanding any cother provision herein or
any other Tribal law, no person shall be appointed to the TGC or to any
gaming enterprise, nor shall be allowed to continue in such appointment or
employment, who has been convicted or, or entered a plea of guilty or no
contest to any of the following, unless the person had been pardoned.

A) A felony, other than a felony conviction for any offense under sections
B) through D) below, during the past ten (10) years.

B) Any gambling related offense;
C) Fraud or nﬁsrepresentation in any connection;

D) A violation iof a Tribal ordinance regulating or prohibiting gaming.

1
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11.2 OTHER PROHIBITIONS. Irrespactive of whether such person qualifies under
section 11.1 above, anyone determined by the appointing or employing
authority to be a person whose prior activities, criminal record, if any, or
reputation, habite and aasociations pose a threat to the public interest, or to
the effective regulation and coutrol of gaming, or create or enhance the
dangers of unsuitable, unfair or {llegal practices, methods, or activities in the
operation of gaming or the carrying on of the busginess and financial
arrangements incidental thereto, shall be prohibited from holding any of the
positions enumerated in Section 11.1

11.3 REVIEW. Persbns subject to this section ghall be reviewed at least once every
two (2) years to determine whether they continue to meet the standards
imposed under sections 11.1 and 11.2.

SECTION 12
| ENFORCEMENT

12,1 FINES FOR VIOLATION OF RULES OR ORDINANCES. In addition to firing ox
other disciplinary action taken by the Tribe or its agents in their role as
employer, an employee, player, or other person subject to this Ordinance
shall be subject to a farfeiture of up to $5,000 plus costs for violation of
section 4.2 above, or violation of any provision of play other then section 5.9.

12,2 FINES FOR FALSE STATEMENTS. In additions to firing or other disciplinary
action taken by the Tribe or its agents in their role as employer, an applicant,
employee, appointee, player, or other person who makes a false statement or
repregsentation in connection with any application for a management contract,
for employment, or for appointment in connection with gaming, including but
not limited to representations required by this Ordinance shall be subject to
a forfeiture of up to $5,000 plus costs.

12.3 FINES FOR TAMPERING OR UNAUTHORIZED GAMING. In addition to firing
or other disciplinary action taken by the Tribe or its agents in thelr role as
employer, an employee, player, or other person whe violated section 4.5 or
5.9 of this Ordinance shall be subject to a forfeiture of up to $5,000 plus costs
in addition to any moneys which may be recoverable pursuant to this
Ozxdinance. ;

12.4 FINES RELATING TO RECORDS. In addition to firing or other disciplinary
action taken by the Tribe or its agents in their role as employer, an employee,
a contractor, or other person who tampers with or destroys records orxr
otherwise impedes or obstructs gaming shall be subject to a forfeiture of up
to 5,000 plus costs.

12.5 JURISDICTION. The Tribal Court, or any court that may be chosen to act as
the Tribal court, shall have the jurisdiction to enforce the sanctions provided
for violation of this Ordinance.

‘ SECTION 13
| USE OF REVENUES
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13.1 APPROVED USES. The net revenues from the gaming activity contemplated
by thigs Oxdinance and the compact shall be used as set forth in the Indian
Gaming RegulatOry Act, 25 U.8.C. 2701 et seq.

13.2 ACCOUNT FOR GAMING RECEIPTS. The Tribal Gaming Manager and/or
Bingo Manager shall create a special account into which all gaming receipts
shall be deposited daily. Gross receipts derived from the conduct of gaming
shall not be commingled with any other Tribal funds.

|

SECTION 14
FINANCIAL AUDIT

At the cloge of each fiscal year (commencing with the cuxtent Tribal fiscal year), the
TGC shall engage an independent Certified Public Accountant to audit the books and
records of all Gaming Operations conducted under this Ordinance. The audit shall
be completed within ninety (90) days after the cloge of the fiscal year. Upon
completion of the audit, the TGC shall forward copies of any audit reports and
management letter to the National Indian Gaming Commission. The TGC shall engage
auditors experienced in auditing Class III Gaming who shall perform the audit in
conformity with the most current edition of "Accounting and Audit Guide - Casginos"
published by the American Institute of Certified Public Accountants. All gaming-
related contracts that result in purchases of supplies, services, or concessions for
more than $25,000 in any one year (except contracts for professional legal or
accounting gervices) shall be included within the scope of the audit,
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Bection 15
BACKGROUND INVESTIGATIONS

15.1 INVESTIGATION PRIOR TO EMPLOYMENT. The TGC or other appointing
employing authority shall conduct a cximinal background check and any other
such investigation as may be deemed necessary prior to the appointment or
employment of any person subject to the standards in Section 11.1 and 11.2
above including, but not limited to, fingerprint checks as set forth in Section
18 hereof. ;

15.2 RECORD RETENTION. Al records pertaining to the investigation and
determinations required by section 11.1 and 11.2 above ghall be retained by
the appointing/employing authority for a period of at least 7 years.

15.3 SUBJECT TO COMPACT PROVISION. All TGC board members, and all gaming
activity employees shall be subject to all applicable provisions of the compact.

|
15.4 CONTENTS OF QUESTIONNAIRES. Tha tribe shall receive from every Board
member or officer, every member, avery management official and each key
employee, a background questionnaire contalning at least the following
information. |

A) Full namé, other nameas used, social security numbers, and date of
birth.

B) For the ﬁast previous four (4) years, home azddresses, business and
employment pogitions held.

C) The names and addresses of at least three personal references,
including one personal referenca who was acquainted with the applicant
during the four year period listed in Section 15.4.B. abave.

D)  Current telephone numbers of home and businesses.

E) A description of any previous relationship with Indian Tribes.

F) A descripﬂon of any preaevious relationship with the gaming industry.

G)  The name and address of any licensing or regulatory agency which the
pexson has filed an application for a license or permit relating to gaming
whether or not such license was granted.

H)  Foreach felony for which there is an ongoing prosecution or conviction,

the charge, the name and address of the court involvad, and the date
and disposition.

1<
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I) For each misdemeanor conviction or ongoing misdemeanor prosecution
(excluding minor traffic violations) within 10 years of the date of the
application, the name and address of the court involved and the date
and disposition.

J) Whatever other information the Tribe deems relevant.

15.5 PRIVACY AC'I‘? NOTICE.

A)  The following notice shall be placed on top of the application form for
key employees and/or primary management officials,

“In compliance with the Privacy Act of 1974 the following
m%ormation is provided:

‘Solicitation of the information on this form is authorized by 25
U.S.C. 2701 et seq. The purpose of the requested information
is to detexmine the ellgibility of individuals to be employed in a
gaming operation, or the suitability of individuals with a financial
interest in, or having management responsibility for, a
management contract. The information will be used by the
National Indian Gaming Commission members and staff and Indian
tribal officials who have need for the information in the
performance of their official duties. The information may be
digsclosed to appropriate federal, tribal, state, or foreign law
enforceament and regqulatory agencies in connection with a
background investigation or whan relevant to civil, ¢riminal, or
regulatory investigations or prosecutions or investigations of
activities while associated with a gaming operation, or when
pursuant to a requirement by a tribe or the National Indian
Gaming Commisgion in connection with the hiring or firing of an
employee, the issuance or revocation of an operating license.

' The disclosure of your Sociel Security Number (SSN) is
voluntary. Howaver, failure to supply a SSN may resuit in
errors in processing your application,”

\

B) The Tr'ibé shall notify in writing existing key employees and primary
management officials that they shall either,

1) Fﬂlj‘out a new application that contains a Privacy act notice, or

2) ‘Sign a form that contains the contents of the privacy act notice
and consent to the routine uses described in that notice.

15.6 PERIODIC REVIEW. Each person employed shall be subject to a periodic
review, which review shall take place at least annually commencing with the
date of employment.

15.7 CONFIDBNTIALI'I‘Y. In conducting a background investigation the TGC shall
promise confidentality to each person interviewed in the course of the
investigation. ‘

15.8 INVESTIGATION PROCEDURE.

x
| N

!
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A) The Tribe is responsgible for the conduct of all background investiga-
tions and suitability determinations required pursuant to applicable
statutes and regulations, or pursuant to this Ordinance.

B) The TGC shall have final and ultimate responsibility for the conduct,
review and reporting of background investigations, the coordination of
fingerprint processing with the Tonkawa Police Force of Tonkawa,
Oklahoma, and the making of suitability determinations.

C)  The responsibilities of the TGC as set forth in this Section 15.8 have
bheen delegated to the TGC by the Tribe consistent with the powers and
authorities granted to the TGC upon its creation by the Tribal Council.

D) TGC Procedure. The background investigation shall be conducted in
substanupny the following manner:

1) Each application requiring a background investigation and
suitability datermination will be assigned on a random, rotating
basis to a member of the TGC, who will then be designated the
"1PGC Coordinator" for that application. 1If, upon assignment or
at any time in the course of an investigation, the TGC
Coordinator believes that he or she may not be able to conduct an
impartial investigation, the TGC Coordinator shall immediately
notify the Chairman of the TGC, and a new TGC Coordinator
shall be assigned to that application.

2) The TGC Coordinator is responsible for verifying all information
on an application, by telephone or, if necessary, in writing.

3) The TGC Coordinator shall interview sufficient employment and
personal references, including at least the applicant's two (2)
mnet racant employment refarences, two (2) persanal references,
and any other reference which, in the opinion of the TGC
Coordinator, is relevant to the suitability determination.

1¢
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4) Upon receipt of the results of the fingerprint investigation
through the NCIC and completion of the TGC Coordinator's
investigation, the TGC Coordinator shall present his or her
preliminary findings to the entire TGC. The TGC will then have
the option of interviewing the applicant.

5) If, following the interview, or the TGC Coordinator presentation
if no interview took place, the TGC determines that additional
information is required, the TGC Coordinator will obtain such
information.

6) Following the TGC presentation, interview, if any, and
gathering ot additional information, if any, the TGC will convene
and jointly determine an applicant's suitability. As part of that
determination, the TGC 15 required, where appropriate, to
dqcument in writing:

a)' where an applicant is determined to be suitable for employ-
‘ ment, the disposition of any potential problems or issues
discovered in the course of the background investigation,

or ,

b)  whers an applicant is determined not to be suitable for
;. employment, all disqualifying information and the rationale
' supporting the determination.

7) Thg TGC will prepare a final investigation report detailing:

a). The precise steps taken in performing the particular
. background investigation, including identification of all
~ refarences contacted,
|

b): The results of the investigation,
¢) . The conclusions of the TGC, and

d)  The basis for those conclusions.
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| SECTION 16
; GAMING LICENSE

16.1 POSSESS AND DISPLAY LICENSE. Any person, organization, or entity
(including management officials and key employees) on behalf of the tribe
conducting a public gaming enterprise pursuant to the provisions of this
Ordinance, within the Tribal jurigdiction and/or in which the Tribe has a
proprietary interest, or any parson, orgarnization, or entity selling, leasing,
distributing gaming equipment or video games of chance to the Tribe shall be
required to have and display prominently on display upon request an
appropriate, valid and current Tribal gaming license issued pursuant to the
provision of this Ordinance. Any other forms of public gaming operation
being conducted within the jurisdiction without the lawful written approval of
the TGC are p:“:ohibited.

16.2 APPLIC}\TION%FOR MANAGEMENT OFFICIALS AND KEY EMPLOYEES.
A) The apphcauon for management officials and key employees of any
gaming operation or the Tribe shall contain explicit and detailed

information of criminal record of the applicant in order to determine
whether the applicant:

1) Has committed a felony or gaming offense in any jurisdiction.

2) Has engaged in any prior activities or maintains any habits or
associations affecting his present conduct that would:

a) Poge a threat to the public or Tribal interests.
b)} Threaten the effective regulation and control of gaming.

c)% Create or enhance the dangers of illegal and unfair
. practices, methods or activities in the conduct of gaming.

B) Such lnfdrmation ghall includa:

1) Fuil name, other names used, social security numbers, and date
of birth.

2)  For the past four (4) years, home addresses, business
employment and positions held.

3) Thé names and addresses of at least three persons who are
acquainted with the applicant, including one during the period
of the four (4) years as listed above.

4) Cufrent busingss and residence telephone numbers.

5) A description of any previous business relationships with Indian
Tribes.

6) A descripﬁon of any previous relationships with the gaming
induatry.
|
|
{ 1¢
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7) The name and address of any licensing or regulatory agency with
which the person has filed an application for a license ar permit
relating to gaming, whether or not such license or permit was
granted.

8) Fo;.‘ each felany for which there is an ongoing prasecution or
conviction, the charge, the name and address of the court
invalved, and the date and disposition.

9) For each misdemeanor conviction or ongoing misdemeanor
prosecution (excluding minox traftfic violations) within 10 years
of the date of the application, the name and address of the court
involved and the date and disposition.

10) Whatever othey information the Tribe deems relevant, including
the fingerprints of the applicant.

C) Any other employee not a management official or key employee shall be
requirad to fill qut an employment application provided by the gaming
operator or the TGC and shall be required to submit to a background
check with lacal law enforcement authorities chosan by the gaming
operator of the TGC and leave an file with such authorities a set of
fingerprints.

16.3 APPLICATIONS FOR DISTRIBUTORS FOR GAMING EQUIPMENT AND/OR
VIDEQ/VIDEO LOTTERY OR OTHER GAMES. The Applications for any
person, organization or entity wishing to sell, lease or otherwise distribute
aeither video, lottery or other type games to the Tribe shall submit an
application containing the following information.

\

A) The name(s) and mailing address of the person or entity making the
application.

B) The names and addresses of all interested parties (including those with
direct or indirect financial intarests) and their interast and connection
to the applicant,

C) The nature of the license applied fox; the type of activity to be engaged
in under the license.

D) Explicit and detailed disclogura of any criminal recards, including
delinquent taxes owed to any federal, state, local or Tribal govern-
ment, of the applicant any persan involved in the organization and any
party of interest whase name appearsg on the application.

E) Any addiuénal information necessary to allow the TGC or the State of
Oklahoma to investigate the application.

) Whether the applicant has been properly licensed by the State of
Oklahoma pursuant te Oklahoma statutes, and proaof of being the halder
of a current and valid distributor or manufacturer license from the
State of Oklahoma, or prapearly licensed and hold a current valid lcense
from any state, or valid licensing entity.

\ p 3
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16.4

16.5

|
G) Whether: the applicant has ever had a distributor or manufacturing

license revoked or suspended by the entity that issued the license and,
if g0, the circumstances surrounding that action.

H) A state:hent of waiver allowing TGC and the State of Oklahoma to
conduct a background investigation of the applicant and any person
whose name is required to appear on the application.

1) Whether }the applicant or any person whose name is required to appear
on the application maintains any involvement in the business
distribution of alcoholic beverages.

MACHINE PERMIT. In addition to a distributor license provided for in 16.3,
the person or entity with whom the TGC enters into a lease or sales agreement
regarding any approved machine played devices must obtain from the TGC a
non-Transferable permit for each such device to be placed In a gaming
enterprise operating under the provisions of this Ordinance.

A) An application for a permit for a machine shall contain the following
information.

1) 'I‘ﬁe name and address of the applicant with proof of a current
and valld distributor or manufacturer lcense issued by a
licensing antity.

2) Identification numbers or codes for each such gaming machine
placed in a Tribal gaming enterprise including the manufacturer,
thg gerial number and the model number.

3) Proof of approval and certification of the machine by an approved
gaming test laboratory, or proof that the game conforms
precisely to the exact specification(s) of the game prototype
tests and approved by the gaming test laboratory.

4) Al other information as required by the Compact.

5) Pr&ot of a current and valid game license, if required and issued
by the State of Oklahoma.

B) Upon Issuance, the TGC shall have attached to each such game lcensed
under the provisions of this Ordinance an unremovable identification
plate on the exterior cabinet which contains the information as required
(if Any) by the Compact.

CLASSES OF LICENSE AND PERMITS. Upon proper application and approval
the following classes of licenses may be issued by the TGC or permit which
shall be issued by the Tonkawa Tax Commission ("T'TC" hereafter).

A) Class A License for a gaming enterprises in which a gaming operator
wishes to conduct traditional bingo and other games of chance at a
Tribal gaming enterprise; the license shall be gite specific, valid for a
period of one year and shall have an application fee of $500.

Y 2(
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B) Class B License for a Class II or Clasa II1 gaming enterprise in which
a gaming operation wishes to operate any approved gaming machinery
at a Tribal gaming enterprise; the license shall be site specific and have
an application fee of §500

C) Class C License to any management official or key employee of either a
gaming operator or the TGC; the license shall be valid for a period of
one year and have an applicatdon fee of $30.00.

D) Class C~1 License to any other employee not licensed as a management
official or key employee, or a gaming operator the TGC employed in a
gaming enterprige licensed under the provisions of this Ordinance; the
lHcense shall be valid for a pertod of one year and shall have an
application fee of $10.00

E) Clagss D License to any distributor or manufacturer of gambling
equipment and or video games to be used in a Tribal gaming enterprise;
the licenge shall be valid for a period of one year, and shall have an
applxcatton fee of $500.00

F) Class A Permit issued by the TGC for each approved mechanical device
and other type of approved gaming device to be used in a gaming
enterprise; the permit shall be valid for a period of one year and shall
have the fee of $100.00

16.6 FRAUD ON THE APPLICATION, It shall be unlawful to lie or willfully decelve
the submission of a license or permit application.

| 21
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16.7 EXEMPTIONS. ‘The following activities are not public gaming aperations under
the terms of this Ordinance and therefore do not require a license under this
title.

A) Gaming Not for Gain. Gaming in which no cash or valuable prizes are
won, other then "Point" for commutative competitive rankings, or
"places” for immediate competitive rankings, i3 not subject to the
provisions of this Ordinance. However, gaming for gain which is
conducted by non profit organization is subject to the requirements of
this Ordinance if cash or valuable prizes are awarded. Valuable prizes
means an object or service worth more than One Hundred Dollars
(8100.00) or more in fair market value.

B) Traditional Indian Gaming. Traditional Indlan gaming activity in the
nature of hand games are not subject to the provision of this Orxdi-
nance. The Commission 18 hereby authorized to determine on a case by
casge basis upon request whether a particular traditional gaming activity
qualified for the exemption.

16.8 ELIGIBILITY DETERMINATION. The TGC shall make a finding concerning the
eligtbility of a key employee or a primary management official for employment
in a gaming enterprise. If the TGC, in applying standards adopted in the
Ordinance, determines that employment of a parson undex investigation poses
a threat to the public or Tribal interest or to the effective regulation of
gaming, or creates or enhances the dangers of unfair or illegal practices,
methods and acttvities in the conduct of gaming, a management contractor or
a Tribal gaming entexrprise shall nnot employ that person in a gaming position.

16.9 PROCEDURES FOR FORWARDING APPLICATION AND REPORTS TO THE
NATIONAL INDIAN GAMING COMMISSION.

A) When an émployee begine work at a gaming enterprise the Tribe shall:

|
1) Forward to the National Indian Gaming Commiasion a completed
application for employment that contains the information ligted in
section 16.2 of this Ordinance.

2) Conduct a background investigation to determine the eligibility
of any employee for continued employment in a gaming enter-
prise.

B) Upon completion of a background investigation and a determination of
eligibllity for employment in a gaming enterprise, the Tribe shall
forward a report to the National Indian Gaming Commission within Sixty
(60) days after the employee begins work., A gaming enterprise shall
not employ a person who does not have a license after Ninety (90) days.

c) During a Thirty (30) Day period when the National Indian Gaming
Commission receives a report submitted under this Section, the
Chairman of the National Indian Gaming Commission may request
additional information from the Tribe concerning an employee who is the
subject of a report. Such a requast shall stop the 30 day period until
the Chairman of the National Indjan Gaming Commission receives the
completed additional information.

2
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reﬂectinb the new address upon reasonable proof of change of address
and without imposition of additional fee.

B) It shall be unlawful for any licansee to fail to notify the TGC of any new
prospective key employee, new ancillary contractor, or new oparator.
The TGC shall inveatigate and provide approval or disapproval of the
new key employee, new ancillary contractor or new operator within
Thirty (30) days. Any information received by the TGC shall be
confidential,

C) It shall be unlawful for any licensee to begin the employment of a new
person, ‘ begin the performance of any new contract, or begin the
control of any new operator without the approval of the TGC.

D) It shall be unlawful for any person to possess a firearm or dangerous
weapon on premises where licensed gaming is allowed, with the
exceptian of licensed firearms for the maintenance of order. Firearms
possessed by duly authorized Peace officers, and Firearms maintained
by licensees for protection of themselves, their agents and invitees
shall be registered with the Tribal Police Department.

|
E) It shall be unlawful for a licensee to engage in pawn brokering or to
take goods or materials in hock or to lend money or engage in similar
activity with indigent persons solely for the purpose of enabling the
indigent person to gamble.

F) A licensee 18 required to, during normal business hours, maintain his
premises open for inspection by the TGC or its agents, or any other
authorized government agency, and keep its books and financial
records open for similar inspections.

G) Licensed gaming operators and Tribal gaming operators must produce
at a players request loging tickets, copies of canceled checks or other
evidence of loss from records normally maintained by the operator
acceptable by the Internal Revenue Service if requaested by the player

or anyo‘ne who otherwise anters the game.

H) The TGC shall by regulation impose the following additional require-
ments. |

1) Pu determination of whether and in what manner rules of play
must be posted for each type of licensed game.

2) ’ﬂhe maximum prize, pot, or bet limit, if any, that shall be
ogfered for any type of licensed game.

3) Rules for the particular conduct of any type of licensed gaming,
should the TGC deem that such rules are necessary for the
proper conduct of gaming.

4)  Anyother regulation controlling licensed gaming which is deemed
nacessary by the TGC.

x
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r

16.14 FEES. Each application for an initial or renewal license shall be accampanied
by payment of the license fea. The TGC determines the fees, which are
imposed for the revocable privilege of being lHcensed to engage in public
gaming within the Tribal jurisdiction.

16.15 NON TRANSFERABILITY. The license tsgued pursuant to the provisions of
this Ordinance is valid only for the person(s) shown on the face thereof. It
15 not transferable or assignable to any other persorn or organization or for
any other location without the written approval of the TGC.

16.16 PAYMENT OF HCENSB FEES. Alllicense fees for alllicenses issued under the
authority of the TGC shall be paid to the Treasury of the Tribe.

16.17 LICENSE AS A REVOCABLE PRIVILEGE, The public gaming operations
license i8 a revocable privilege and no holder thereof ghall be deemed to have
a part in any vested privilege, and no holder thereof shall be deemed to have
a part in any vested rights therein or thereunder. The burden of proving
qualifications to hold any license reats at all times in the licensee. The TGC
18 charged by law with the duty of continually obsexving the conduct of all
licensees to the end that licenses shall not be held by unqualified or
disqualified person or persons, whose operations are conducted in an
unsuitable manner.
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D) At the conclusion of the Thirty (30) day period described under this
section the National Indian Gaming Commission Shall:

1)  Issue a report stating that it has no abjection to the employment
of an employee in a gaming enterprise;

2) Is‘sue a that states it objects to the employment of an employee
and stating the reasons for such objection; or

3) Issue no report.

16.20 GRANTING A GAMING LICENSE. Upon completion of the Thirty (30) day
period described under this saection, or upon receipt of the National Indian
Gaming Commission's report dascribed under this section, the TGC shali:

A) Grant al‘gammg license to an employee who is eligible for continued
employment in a gaming enterprise.

B) Ternﬁnate the employment of an employee in a gaming enterprise;

C) Place an employee in a position other than as a key employee or a
primary management official.

16.11 LICENSE SUSPENSION.

A) If, after the issuance of a gaming licensae, the Natfonal Indian Gaming
Commissgion receives relilable information indicating that an employee is
not eligible for employment under this Section, the National Indian
Gaming Commission shall notify the TGC that issued a gaming license.

B) Upon réceipt of such notiffcation under this section, the TGC shall
suspend such license, and shall notify in writing the licengee of the
suspension and the proposed revocation.

C) The TGC ghall notify the licensee of a time and place for a hearing on
the proposed revocation of a license.

D) Aftar a3 revocation hearing, the TGC shall decide to revoke or to
reinstate a gaming license. The T'GC shall notify the National Indian
Gaming Commission of its decision.

E) A right fto a hearing under this saction shall vest only upon receipt of
a Ycense issued by the TGC.

16.12 LICENSE RENEWAL. Every licensee intending to continue engaging in public
gaming activities with the Tribal jurisdiction during the next calendar year
shall apply for renewal of the license at least Thirty days (30) prior to the end
of the license period.

16.13 REQUIREMENTS TO MAINTAIN A LICENSE.
A) When a licensee changes a location of public gaming within the Tribal

jurisdicton, the TGC shall aftar notification by the licensee of such
changes, 1ssue a corrected license for the balance of the current period

2
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16.18 VIOLATIONS.

A) Violaﬁoné of any provision of this Ordinance or any of the TGC
regulations by a licensee, his agent(s) or employee(s) shall:

1) Be deemed contrary to the public health, safety, morals, good
order, and general welfare of the Tribe.

2) Ba grounds for refusing to grant or renew a license, or for
suspension or revocation of a license.

3)  Be grounds for filing of criminal charges and or a civil action in
a court of competent jurisdiction on behalf of the TGC and the
Tribe,

1

4) Bg grounds for immediate revocation of license in the case of
licensee being convicted of a felony.

B) Acceptance of a license or renewal thereof or condition imposed thereon
by a licensee constitutes agreement on the part of the licensee to be
bound by all the regulations and/or conditions of the TGC and by the
provisions of this Ordinance as the same are now or may herceafter be
amended or promulgated. Itis the responasibility of the licensee to keep
him/herself informed of the contents of all such regqulations,
provisions, and conditions, and ignorance thereof will not excuse the
violations.

16.19REPORT TO THE NATIONAL INDIAN GAMING COMMISSION.,

A) Before the TGC employs a primary management officlal or a key

employee on behalf of the Tribe, the TGC shall forward to the National

Indian Gaming Commission ox its designated agent a complete application
containing the information listed under paragraph 16.2 of this section.

B) Before issuing a lcense to a primary management official or key
employee, the TGC shall forward to the National Indian Gaming
Commisaion an investigative report on each background investigation.
An investigative report shall include:

1) S&ps taken in conducting a background investigation
2)  Results obtained
3) Cbndus!ons reached
4)  The basts of those conclusions.
C)  When the TGC forwards its report to the commission, or its designated

agent, it shall include a copy of the eligibility determination made
pursuar;t to Commission Regulations.

SECTION 17
| 2¢
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! BINGO

17.1 DRFINITIONS. As used in this section:

A) Bingo Manager means a person or organization hired by the Trtbe to
conduct and organize and supervise all Bingo occagions.
|

B) Bingo Occasions means a single gathering or seagion at which a series
of successive Bingo games are conducted.

C) Bingo Supplies and Equipment means all cards, boards, sheets,
markers, pads, or other supplies, devices or other equipment designed
for use in the conduct or play of Bingo.

D) Conduct; means as to Bingo the drawing of the numbers and the
announcement of the numberg drawn. The markings of a bingo card by
a playear shall not be considered an essential element of the conduct of
bingo. |

E) Gross Réceipts mean total receipts received from the conduct of binga.

) Premi.ses‘1 means any Tribal building, room, hall, enclogsure, tent, or
outdoor area in which bingo is being conducted on Tribal land.

G) Profit means the gross receipts collected from one or more Bingo
occasions, less reasonable sums nacessary and actually axpended for
conducting the occasions, supplies, equipment, prizes, utilities, and
the lke;

H) Tribal Land means land within the Tribal jurisdiction.

1) Tribal drganization means any organization duly recognized by the
Txibe, -

17.2 BINGO MANAGER. The Tribal Bingo Manager shall be hired by the TGC on
behalf of the Tribe and may be removed for cause by the TGC. The Tribal
Binge Manager shall be subject to the personnel policlies and praceduraes of the
Tribe and shall be supervised by the TGC. The Tribal Bingo Manager shall
have the following powers and dutles.

A) To conduct Bingo operations in conformity with this Ordinance.

B) To receﬁre and deposit moneys generated from Bingo operations in an
account established for that purpose pursuant to section 13.2 above.

C) To supeMe all personnel necessary to conduct Bingo operations.
17.3 GENERAL BINGO PROVISIONS.
A) Only the Tribal Bingo Manager or a person authorized by the Tribal
Bingo Manager shall conduct Bingo or act as a caller in the conduct of
Bmgo. 1

B) Bingo shall be conducted only on Tribal land.

2%
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C) Purchase of a Bingo card within the gaming enterprise shall entitle each
puxchaser to a place where Bingo is conducted with sufficient room in
which to work the Bingo card.

D) The ’rrﬂSal Bingo Manager may, in his/her/its discretion, limit the
number of persons allowed to purchase Bingo cards at any one Bingo
QOccasion.

E) The Tribal Bingo Manager shall hold not less than 106 Bingo occasions
within any calendar year. The Tribal Bingo Manager may hold such
further Bingo occasions as he/she/it deems suitable in his/hers/its
discretion.

F) The Tribal Bingo Manager shall purchase such supplies and equipment
as necessary for the operation of Bingo, and congistent with the budget
approved by the TGC. Al equipment and supplies used in the canduct
of Bingo shall be owned by the Tribe. The Bingo equipment shall be
maintained in good repair and sound condition.

G) Only the Tribal Bingo Manager and persons employed by him/her/it
shall participate in the management or operation of any Binge occastons.
No other person, firm, corporation, consultant, or similar entity shall
participate in the management of any Bingo occasion with the express
prior approval of the TGC.

H) No person under the age of 18 shall purchase or make a Bingo card for
any Bingo game conducted pursuant to this Ordinance unless
accompanies by a such person's parent or guardian. No person under
the age of 8 shall be allowed in the gaming enterprise in which Bingo is
conducted during a Bingo occasion.

1) No alcoholic beverages or illegal drugs shall be allowed in the gaming
enterprise whare Bingo is conducted during a Bingo occasions shail be
removed from the premised and barred from further Bingo occasions.

J) Bingo Occasions shall be advertised by whatever lawful methods the
Tribal Bingo Manager deems suitable and appropriate to attract a
maximum number of players.

K) The Tribal Bingo Manager may provide for the sale of food or
refrashrmients at concessions during Bingo occasions as part of the
Bingo operation or may, in his/her/its discretion authorize the
operation of concessions for the sale of food or refreshments by
he/her/its deem appropriate. No person or organization may sell any
other merchandise on the premises during a Bingo occasgion unless
authorized by the TGC.

L) Bingo cards shall be 80ld or rented by Tribal Bingo Manager in the first
instance only on the premises at which the Bingo occasion is being
conducted. The Tribal Bingo Manager shall keep an accurate, separate
count of the number of Bingo cards which are sold, rented, or used.

2¢
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M) No person employed in the operation of a Tribal bingo occasion shall be
pexmitted to purchase Bingo Cards for that occasion or participate in
any other way as a player during that Bingo accasion.

N) Nothing herein shall prevent the broadcast or Televising of Tribal
Bingo occasions. The Tribal Bingo Manager is hereby authorized to
enter into a contract for the broadcast or televising of Tribal Bingo
occasions, provided such contract shall be approved by the TGC before
taking effect.

17.4 BINGO PRIZES.

A) The amount and nature of prizes offered shall he determined for each
Bingo occasion by the Tribal Bingo Manager, provided that the prizes
offered shall be commensurate with the generally accepted odds in
Bingo operationa.

B) Elther césh prizes or merchandise prizes shall be allowed. If a
merchandise prize is offered, its stated value shall be the current retail

price. |

C) Prizes ofﬁalcohonc or fermented malt beverages, securities, or interests
in real property are prohibited.

17.8 METHOD OF CONDUCTING BINGO.

A)  The Tribal Bingo Manager shall determine the type of games and prize
for each game conducted during a Bingo occasion. The particular
arrangement of numbers required on a Bingo cards in order to win and
the amount of the prize for the game shall be clearly described and
audibly momced to the players immediately before each game.

B) Each Bingo game shall be conducted in such a manner that the results
are random and each person purchasing a card is afforded an equal
chance to win, and all equipment and supplias uged in the conduct of
each game shall be designed and used in such a manner as to gsecure
regults,

C) The objects to be drawn shall be as near the same size, shape, weight,
balance, and all other relevant charactaristics as is practicable go that
at all time during the conduct of Bingo each object possesses the
capacity for equal agitation with any other obfect with in the receptacie.

D) Seventy Five (75) objects, numbered consecutively "1" through "75"
inclugive, ghall be used for the conduct of each game. All 75 objects,
shall be present in the receptacle at the beginning of each Bingo game.

E) The number on each ohject drawn shall be announced in a manner
clearly audible to the persons present during the conduct of the game
and shall be visually displayed as well.

F) Once removed from the receptacle during tha conduct of the game, no

object shall be returned to the receptacle until after the conclusion of
that game.

2
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G) The receptacle and the caller shall ba visible to the majority of the
persons present during the conduct of a game at all times.

17.6 WINNERS.

A) The winner of a Bingo game shall be the parson in possession of the
Bingo card with numbers on it arranged in the manner announced for
that game, achieved with the least number of objects drawn. It is the
player's responsibility to call "Bingo" and the "BINGO" Call must be on
the last number called.

B) The Binéo winner for each game shall be determined on the same day on
which the Bingo occasion is conducted.

C) The nunfbers appearing on the winning card at the time a winner is
determined shall be verified in the immediate presence of at least one
disintere‘stad person,

D) At the tlme a winner is determined, any person may call far a
verification of all numbers and of the ob]ects remaining in the receptacle
not drawn. Such verification shall be made in the presence of the
Tribal Bingo Manager and at least one disinterested person.

3
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|
E) When more than one person is found to be the winner of a Bingo game,
a cash prize shall be divided equally among the winners to a minimum
cash prize of five dollars. When equal division of a merchandise prize
is not possible, identical prizes whose aggregate retail value is
approxunately equal to that of the designated prize shall be awarded.

17.7 ANNUAL OPERATING BUDGET. The Tribal Bingo operation shall be carried
out in accordance with an annual operating budget adopted for that purpose.
Such budget shall detail the operation expenses of the operation and shall be
prepared by the Tribal Bingo Manager. No Expenses may be incurred by the
Tribal Bingo Manager except as provided in and in conformity with the annual
operating budget so adopted.

17.8 MONTHLY FINANCIAL REPORT. The Tribal Bingo Manager shall prepare,
sign and submit to the TGC a monthly financial report which shall include the
following information for the preceding month.

A) The namea of all persons smployed in the conduct of Bingo.

B) The numjber and dates of all Bingo occasions.

C)  An itemized list of all expenditures.

D) An itemized statement of gross receipts from all Bingo occasions.
E) A smtemént showing the balance in the Bingo account.

F) A list of the full names, addresses and social security numbers of all
winners of $500 or more, including pull tab winners.

17.9 PROHIBITED ﬂC’!‘IVITIlS. It shall be unlawful and a prohibited activity for
any person to:

A) Violate the terms of this Ordinance in any way; or

B) Conduct a Bingo game or occasion within the boundaries of the Tribe's
reservation except in conformity with this Ordinance; or

C) Act or scheme in any way to influence the conduct or result any Bingo
game or t;he determination of the winner thereof; or

|

D) Act or scheme in any way to deprive the Tribe of the income or

proceeds or any portion thereof from any Bingo game, Bingo occasion,
concession, or this operational axpanses related thereto.

\
| SECTION 18
LAW ENFORCEMENT

The Tonkawa Tribe of Oklahoma will use the Tonkawa Tribal Police, as well as a co-

operative agreement with the Tonkawa Police force of Tonkawa, Oklahoma to take

fingerprints pursuant to 25 C.F.R. 522.2 (h) and the Tonkawa Tribe's gaming

Ordinance. Any person(s) who must under 25 C.F.R, 522.2 (h) must have

fingerprints taken, l?ut does not reside in the vicinity of the Tonkawa Tribe of
T 33
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Oklahoma will be required to go to the police department in their home city, to have
those prints taken and forwarded to the Tornkawa Police Force of Tonkawa, Oklahoma
for use under 25 C.F.R. 522.2 (h) and the gaming Ordinance of the Tonkawa Tribe
of Oklahoma, including, but not limited to, the Tonkawa Police Force's responsibility
for conducting criminal history checks through the Federal Bureau of Investigation
National Criminal Information Center.

; SECTION 19
| DESIGNATION OF AGENT

The Secretary of the Tribal Business Committee is hereby designated as the official
agent of the Tribe, and the agent for receipt of sexvice.

3
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| RESOQLUTION §

BE IT HEREBY }RESOLVED by the Council of the Tonkawa Tribe of Indians of
Oklahoma, that the fox;:egoing Revised Tribal Gaming Ordinance No. 1 was presented
to the Councdcil for apbroval and adopton pursuant to the Constitution and By-Laws
on the day ‘of _ . 1996, and that the same is hereby

approved and adopted§ as Tribal Gaming Ordinance Na. 1, superseding any preceding
Ordinarnce.

1 cextify that Résoluﬁon was passed by the Tribal Council on

this day of _, 1996 in accordance with the
Constitution and By-Laws of the Tribe.

| Secretary of the Tribal Council

GI\ATTY\JIG\INDIAN\TONKANA] .Olfb

-~



